The Volume 6 of the Tribunal Services case 3303263/2013

The matter that is of utmost emergency and importance for the Royal Family, therefore
must be seen and evaluated in the full and unrestricted version by the Royal Family and The
Crown.

25 July 2015
To Secretary of State

Please find this integrated document to assist you with the Application for Investigation of
irregularities and extreme abuse by British Airways lawyers, lawyers representing British
Airways, Tribunal Services (ET and EAT) and Ombudsman.

To the case manager in EAT case

Please find the email, this integrated document and three medical attachments. Please deal
direct with offices of Secretary of the State and The Royal Family. | presented my case the
best | could. I also filled in all forms that | could manage, and | paid all the fees that were
requested. Please investigate, take actions and deliver my compensation without my further
involvement in this case.




Chapter 11 Present-day, July 2015

Wednesday, 8 July 2015
To Secretary of State
Dear Sirs

Please find a document about severe anomalies and abuse that | experienced from
Tribunal Services in the last two years, which forces me to stop any communication with
them and to ask you and The Crown for the help.

Yours sincerely,

Re.: Tribunal Service case: 3303263/2013 and UKEATPA/0048/15/DA
Dear Secretary of State,

| wrote to you on several occasions (and previously to many other Government
Departments, Police, Prime Ministers, Parliament, local MP-s etc.).

You responded on 23 June 2015 (email from Mr James Rea). | have been insulted and
manipulated again by the Tribunal Services and further actions are needed, from you or
from The Crown.

| will not be providing details of all anomalies in my case against British Airways Plc as
these are very well documented. There is also countless evidence of errors by Tribunal
Services. You can easily obtain all the evidence, which explains all anomalies in the great
detail, using facts, evidence and real documents.

What | ask you to do is to investigate all these anomalies and failures of the British
Justice and Law procedures.

These do not work, and in their current state these laws and procedures are allowing
endless abuse of victims and miscarriage of justice, without providing any help and
meaningful options to victims.

These are not my opinion or assumptions, these are undisputable facts and reality, as
you will find upon completing the full, professional and unbiased investigation.

As a result of extreme abuse and injustice | am unable to both properly represent myself
and to obtain any help. | made hundreds of attempts to obtain help, it simply does not work.
The people | asked are either not qualified; or they find it too complex; or they do not want
to get involved withanyt hi ng about Government 6s mi st ake:
their job but fail to provide information about possible steps; or they simply ignore me and
not respond. One way or another, | could not get any help and assistance.

Local MP (his office perhaps) refused to allow me a meeting with local MP.

Police and DWP refused to investigate and push for psychological Expert Report which
would prevent many manipulations that have happened as a result.

British Airways Plc broke all Employment, Harassment and Disability laws, and did not
provide any help during my illness that they triggered.



Watford Employment Tribunal ignored all the evidence, all my calls for help and
assistance (I was ill and off sick during the period leading to Main Hearing and over a year
after that), ignored Orders about Expert Report, removed 99% of relevant issues from the

Bundles and Hearing, all owed severe abus
documentation and schedule that is hugely irrelevant for my claims, failed to protect my
fragile health despite numerous doctor 6s

attend Main Hearing while in acute phase of 22 years long illness, failed to acknowledge my
illness and disability before and during the process, failed to make any reasonable
adjustments, failed to stop the hearing when it was obvious that | have completely lost the
ability to represent myself, to stay focused (last three days of hearing | was almost
completely blank except for occasional outbursts of anger and tears, first two days | was
more crying than presenting facts (which most often | was not allowed to present, and | did
not know where the evidence was).

Despite all that, Respondent failed to defend any of discussed issues, and by default
failed to defend all the claims and issues that they opted not to discuss. All the witness
verbal and written statements indicated that they lost the case. The Judgement came as a
shock and additionally traumatised me, but in rare days when | could compose myself to
write | always complained about all these anomalies, resulting in about fifty
communications.

My application for second stage reconsideration and internal review of Hearing and
Reconsideration Judgements was handled by the same Judge despite stating that the
investigation is against him, which also was supported by requests to the Police to
investigate him for bribe, conspiracy, fraud, cover up, personal injury and many other
things.

My complaint about the above issue ended up with response that it is a law and practice
of Tribunal Services that the second stage of Reconsideration Process is always done by
the same Judge that led the original Hearing and the first Reconsideration process.

My complaints to Ombudsman resulted in confirmation of the above statement.

Why do we have appeals, internal controls and reviews, Ombudsman and other
departments if the investigation of complaints is handled by the people we complain about?

| have stated in all my communications that the whole Tribunal process after the first
Preliminary Hearing was a farce and a fraud, but all my letters to the Tribunal Services and
Government 6s departments have been ignor
which | informed you that it does not work and that it is no longer an option for me, plus that
there is no one to do it on my behalf is same as not answering at all).

| never received instructions how to appeal, and when | made the appeal the best |
could and within the time it was ignored for some six to eleven months.

Now they refused my appeal as it is allegedly out of time (which is not true, as explained
in two previous letters to EAT). Even worse, they again failed to establish my health
condition and if | really was capable of doing things better, therefore based their Orders on
nothing but their own assumptions. On top of penalising me for their mistakes with
mishandled documentation and expert report, they further state four EAT cases that are all
before Equality Act 2010 which changed the rules of who proves what. | am shocked with
the whole process and experience where the facts, evidence, logic and investigation are
replaced by the opinions and false assumptions.

| still believe that | have won the case at the Main Hearing, and | definitively did not have
a fair process, and none of my complaints and appeals was handled professionally and fair.

| do not know what options do you have as a Secretary of State, but | expect that there
must be a way to investigate these severe anomalies, and deliver a just Judgement. It is not
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only about my case, it is about your departments that are not working (or at least that
completely failed in my case). | am only concerned with my case, | am not insisting on
change of law and prosecution or these that failed me and our legal and justice system, but
| am expecting some action on your end that will restore the law and justice, improve or
modify procedures to prevent future abuse, and award me my compensation.

| now really MUST stop with any communications, as it really damages very seriously
my fragile health. Pursuing issues are now damaging my health as much as it was the case
in the past when | tried not to pursue anything. My health is now far too damaged for any
option, and if the justice and compensation are not delivered | must leave UK for many
months (or even years) in order to recover. Slight problem with that is that | cannot work,
donodt have any Il ncome, British Al rways man i
Retirement Pension (was a part of my claims), and DWP decided to stop my income based
ESA. With dysfunctional family (UK issues played major role in breakup of my family),
without money, without health and ability to work, my choices are very limited.

This outcome was extremely likely based on things that have happened to me and my
family in the past 24 years. The health was the only reason for writing all these letters in the
past 22 years, trying to sue the Government and Tony Blair in 2004, going to European
Court of Human Rights in 2007, but never anything was done to help us. All these things
are the reason that | wrote to British Airways so many times during my employment that this
situation must be avoided. They deliberately destroyed my life, and their robbery of my
£43000 is the smallest issue. Recovering from all other damages is much more important.
That is where | need all possible help from you and The Crown.

All the evidences that | submitted since October 1992 were and still are the part of one
single case.

Each time | insisted that all correspondence must be kept until the case is closed. British
Ai rways, Respondent , Respondentds represent at
changed, excluded, manipulated) official and legal correspondence on many occasions,
and always failed to include and maintain full correspondence and evidence, in each step of
the process.

Sincerely yours,



(Attached letter to EAT and Respondent)

06 July 2015 - Response to 30 June 2015 EAT Orders
Re.: Orders in case UKEATPA/0048/15/DA

Dear Sir or Madam

1. If I do not send you any additional letter within next two weeks this is my final
communication with Tribunal Services, Respondents and their Representatives.

2. All my applications and charges are still valid and active, and there will be additional
charge of one million pounds for each missing correspondence page and each requested
(but ignored) information (since you received my ET1).

3. This letter is also an invoice for wasted days (damages not included yet).

4. | will now respond to Secretary of State and from now on | will be dealing only with
the Secretary of State and The Crown.

5. Thank you for the Orders that you sent to me on 30 June 2015, which are very
unprofessional and not based on facts and evidence at all, therefore they additionally prove
all my claims about conspiracy and robbery by Tribunal Services.

6. You once again failed to be correct and to apply reasonable adjustment for disabled
person, and issued Orders before | even had a chance to discuss my options, consult
solicitors and respond properly. Very primitive but that is the smallest issue here.

7. When | received Judgement in June 2014 | did not receive any instructions about
further options, therefore | submitted my Appeal Applications the best | could with recorded
deli very on 30 June 2014, within two weeks
June 2015 response.

8. Despite numerous letters and calls to Tribunal Services and even asking Police
several times (and further escalating) to investigate conspiracy, nobody from Tribunal
Services informed me verbally or in written that my Appeal Application in that form is
unacceptable.

9. My application for Extension of Time from January 2015 happened after above
mentioned many calls and letters, and because | was instructed to do so, and in that way.

10. After that step | was provided with necessary forms and instructions, which |1
eventually filled and submitted after several verbal and written complaints stating my
inability to deal with forms and applications.

11. My inability to deal with forms and applications is well known since February 2009,
and it is well known that | never ever was able to deal with them since submitting over 450
documents and several thousand pages to European Court of Human Rights in 2007.

12. My case before ECHR was because of HEALTH DAMAGES AND ISSUES, not
politically motivated and not about any other crimes, but crimes against health and quality
of Alifedo with al/l these iIll nesses and di

13. | was robbed in that process as they ignored 99% of vital evidence, and focused on
least relevant issue.

14. All details about that episode and all reasons were with British Airways and British
Airways Health Services since 2007, and resubmitted in May 2011, as it could have been
established from the evidence that Representatives tried to hide in Volume 4 which Judge
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Ryan confirmed that panel ignored as it was branded by Respondent as irrelevant
documentation.

15. Respondent, Representatives and Tribunal Services knew exactly what are the
triggers of my HfAment al comao, and they conti ni
exactly same as Respondent did for years during the employment.

16. The person who suffered stroke because of Government ignorance and negligence,
than suffered years of panic attacks (felt like centuries), with no life whatsoever except work
(once | was allowed to work, was forbidden to work over three years, leading to stroke and
panic attacks), was abused over and over again, always with manipulations, delays and
denied actions, appeals, grievance etc.

17. What do you Tribunal Services expect to be a normal reaction of a person who was
extremely abused for 24 years, being a cripple and with daughter who is also disabled for
some twenty years now?

18. It has been established in Main Hearing that British Airways manipulated all my
appeals during employment (even that audio evidence was not accepted), and also that
they did not allow me to represent myself in Appeal against Termination of contract (and |
was not represented by anyone in that process that lasted about two minutes based on
bundle evidence).

19. During nineties, when my illness was unbearable, | also was denied to explain my
case, my education, skills, knowledge etc. 24 years of manipulations and delays, lies and
robberies, conspiracy and cover ups.

20. Is it really a surprise that | could not react better after all these monstrous damages?

21. Dear Tribunal Services, you really have to read everything | wrote if you want to be
objective, professional and fair. So far, all of you were just repeating infantile explanations
and assumptions offered by Respondent and their Representatives.

22. Apart from the evidence and facts, you are also ignoring the fact that | am extremely
skilled, educated, knowledgeable and intelligent person, who cannot process all of this
injustice and primitivism. And | am a human after all, 24 years of pain and fear is far too
much, and it already was far too much in 2006 when my 1994 iliness started returning.

23. Numbers of letters were written with warnings that BA must not bring back these
horrors of nineties and of 2006/2007. We looked at these letters at the hearing.

24. It was established at hearing that BA mishandled my health and that it was
conspiracy to change my disability status in order to enable wrong assumptions and actions
(they tried to hide that evidence, as well ECHR evidence!)

25. Psychological Expert Report was part of Judge Orders with a reason.

26. There have never been Orders that removed the need for such report.

27. Without Expert Report Main Hearing was illegal and meaningless, as 99% of my
claim is health related. It was evident from hearings that | could maintain focus only for
limited time, switching off as soon as proved something, and last three days of hearing
being almost completely numb.

28. Until the full expert report provides professional explanation for my condition, the
closest we can describe my condition is the state of complete shock and mental coma, as
previously stated. Equally as it would be impossible for someone in physical coma to
engage in any proper activity and communication it was the case with my mental health
condition, ever since 14 February 2013.

29. | was convinced that | won the case, as Respondent failed to defend any of my
claims and accusations. The Judgement invoked huge shock and trauma, only months after
period of severe panic attacks resulting in giving up the City job, and attending Main



Hearing in acute stage of my iliness, while being signed off and needed a total rest and
zero stress and anxiety.

30. Burden of proof was on Respondentds sid
and as per Judge Orders. Instead of defending my claims they forced their schedule that
was irrelevant for the case.

31. I was not even sure if | should appeal or ask for repeat hearing, or for award of win
based on presented evidence and complete lack of any defence (just endless
manipulations without a single answer).

32. As a result | started everything in parallel: Appeal; Reconsideration of Judgement;

Demand for |l nternal l nvestigation of Judge R
correspondences, number of attempts to meet face to face with my local MP (never
allowed).

33. All this has been communicated in my previous communications, and my
Reconsideration letter and my closing statement are very specific about what | can and
what | cannot.

34. Judge Ryan, Counsellor Burger and Ms Griffiths stated that they know and
understand PTSD and other severe mental issues. They lied.

35. As a result of their lies and manipulations your Orders brand cumulative suffering of
many debilitating and life changing conditions and disorders over period of 24 years as
ACommon stress and anxietyo.

36. Stress disorders, anxiety disorders, panic attacks, triggered depression, Irritable
Bowel Syndrome, stomach acid, mental blocks (mental and physical spasms and
paralyses, coma alike inabilities to deal with issues), dizziness, wobbly and legs, paralysing
fears, severe anger disorders, hopelessness, helplessness etc. are just symptoms of my
illness. All of them plus many other mental, emotional, functional and physical difficulties on
top of deformity caused by stroke, numerous breakdowns, PTSD-s and severe mental,
psychological and psychiatric damages and injuries are my illness.

37. To summarise, to the best of my knowledge my Appeal was launched within second
week after Judgements, therefore it was not late, the delay was only due to slow responses
from Tribunal Services and failure to provide me forms, instructions and mandatory
documentation for the application, which were provided only recently, and | submitted them
immediately, therefore in few stages over the period of eleven months completed my
application. All my reasons are exceptional and valid, and | did better than expected under
the circumstances, which is due to basic survival instinct that would wake me up from
Afcomao to write another chasing |l etter.

INVOICE:

Please find when was the first day you got involved in this case.

Even before | started working as a permanent employee with British Airways 14 years
ago | was earning £300 per day. Now days that is a rate for experienced junior IT person.

If BA did not deliberately destroyed my skills and my health | would be capable of
working and earning at least £350 per day (more likely £500).

Please calculate number of days between start date and settlement date and multiply it
by £350. This invoice goes to BA, BAHS, seven BA resource managers from main hearing
(excludes Mr Bird only), each BA Representative, Watford Employment Tribunal (excluding
Judges from Preliminary Hearings and Mr Webb only), EAT (excluding Yatish Patel only),
all contacted Police departments and local MP.

For example: | approached EAT first time on 30 June 2014; equals to 370 days since
than times £350.



Charges related to case and health damages will be served to you by The Secretary of
the State and the Crown, after their investigation of your crimes or negligence.

| will not appear in any further Appeals or Hearings, as that would be far too risky and
damaging for my health and my children. Evidence shows that | have won the case, and |
have insisted on help and legal assistance from the day one, therefore | leave to the State
to deliver the Judgement and compensation in my absence, based on evidence, Volume 3,
new damages and transcripts from Main Hearing which sufficiently prove that Responded
failed to defend all my major claims.

Sincerely yours



YMENT APPEAL TRIBUNAL

Potential Appeal No UKEATPA/0048/15/DA

Ms J Johnson
Registrar In Chambers

IN THE MATTER of an Appeal under Section 21(1) of the Employment Tribunals Act 1996
from the Judgment of an Employment Tribunal sitting at Watford and sent to the
parties on the 17th day of June 2014
BETWEEN:

ApEdasnd Appellant

-and -

British Airways Plc Respondent

UPON THE application of the Appellant by letter dated 12 January 2015 for an extension of
time in which to enter a Notice of Appeal

AND UPON consideration of the aforesaid letter and a letter from the Respondent dated 19
June 2015and a further letter from the Appellant sent 20 June 2015

IT IS ORDERED that the application for an extension of time in which to present the Notice
of Appeal is refused for the reasons attached

D AT E D the 25th day of June 2015

TO: Mr Nl the Appellant
Addleshaw Goddard LLP for the Respondent

The Secretary, Central Office of Employment Tribunals, England & Wales

(Case N0.3303263/2013)




i UKEATPA/0048/15/DA
vr Gy v British Airways Plc
Reasons

By Rule 3 of the Employment Appeal Tribunal Rules 1993 (amended) any Notice of
appeal should be lodged within 42 days of the date the written reasons for the
judgment or an order or decision of a tribunal was sent to the parties. The appeal has
been lodged 295 days out of time

Furthermore, specific information in respect of the strict 42 day time limit for appeal

is provided in the form of a letter giving details of how to appeal and providing a link
the Judgment booklet. The Judgment booklet informs parties of the 4.00 pm cut off
time in the Employment Appeal Tribunal

Time begins to run when the decision is sent to the parties by the Employment
Tribunal and is 2 limit not a target. It is the appellants duty to be aware of the
importance of time limits and that these will be relaxed only in rare and exceptional
cases where the EAT is satisfied that there is a full, honest and acceptable explanation
of the reasons for the delay AZIZ v BETHNAL GREEN CITY CHALLENGE
COMPANY LTD (2000) IRLR 111

In order to institute an appeal the Notice of Appeal shall be accompanied by a copy of
any Claim and Response in the proceedings (ET1 and ET3) and a copy of the written
record of the Judgment and the Written Reasons for the Judgment or an explanation as
to why none is included KANAPATHIAR v LONDON BOROUGH OF
HARROW (2003) IRLR 571.

The Appellant appeals a Judgment with Written Reasons promulgated on the 17®
June 2014. The time limit expired on the 29th July 2014. The Appellant lodged the
appeal on 13" January 2015 (168 days out of time) but failed to include the Judgment,
Written Reasons and the ET3. The Appellant supplied the missing documents on the
20" June 2015 making the appeal properly instituted and 295 days out of time.

Six weeks is a generous appeal period and is set because some appellants may find the
procedures of appeal challenging. It is for the Appellant to show that he has acted
promptly and have an exceptional reason for a late submission. The EAT in
MUSCHETT v LONDON BOROUGH OF HOUNSLOW (2009) ICR 424 EAT
stated “An excuse may not be sufficient unless it explains why a Notice of Appeal was
not lodged through the entirety of the period.”

The Appellant acts for himself although he is an experienced litigant. He submits
medical evidence stating that he has suffered from stress and anxiety for some
considerable time. I regret to say that such diagnoses are common. However [ note
that whilst suffering from anxiety stress and depression he has pursued his Claim
against the Respondent and has conducted extensive litigation during this time. So it
is difficult to accept that his condition prevents him from submitting this appeal in
time.




The leading case of UNITED ARAB EMIRATES AND (1) MR ABDELGHAFAR
(2) DR A K ABBAS (1995) ICR 65 states "4n extension of time is an indulgence
requested from the court by a party in default. He is not entitled to an extension. He
has no reasonable or legitimate expectation of receiving one”

Therefore no exceptional reason has been shown why an appeal could not have been
presented within the time limit laid. The Appellant is referred to paragraphs 5.6 of
the Practice Direction 2013 in respect of time to appeal the Registrar’s Order

UKEATPA/0048/15/DA
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20 June 2015,
To Employment Appeal Tubal (EAT)

UKEATPA/0048/15/DA

| am not a lawyer and | am genuinely very unwell, therefore | believe that | will be excused for
not following expected way and format of communication.

First of all, | reject everything stated in the 19th of June 201Bmanication from the
Respondent/Representatives, as completely unreasonable, unjustified and incorrect.

If | was expected to resubmit the evidence that | already submitted to EAT (and DWP, Police,
Government departments etc.) | was not asked to do so, ladidl not realise or assumed that |
should have.

| have already suffered a stroke and number of mental breakdowns. Many recent breakdowns
have been caused by Respondent, their representatives and Judge Ryan. | spent the best part of the
last 12 months seding the evidence and analyses. In majority of my communications | would be ill
for weeks before forcing myself to send another communication. After every communication |
always was ill for weeks, followed by weeks or even months of my mind, focus, amaieyes
completely shutting down for any mental or computer activity, even for activities not directly
triggering stress, fear and pain (mental and physical). Filling in any forms was absolute nightmare,
always triggering anger attacks and most often jpapriate tone in my communications.

Among so many things, | stated in several communications with the Tribunal Services in the last
12 months (that includes many communications with EAT) the following:

health damages caused by British Airways on many occasions before the claim started. Main
damages to my mental health were caused in April 2011, May 2012 and February 2013. On each
occasion | was signed off sigiff-sick notes were parts of the evidence in all three hearings. BA
never offered counselling or similar help.

2. | was very ill ever since 15 February 2013, with another major health problem that started in
January 2014 when my panic attacks becameeser® that | had to leave the job with the bank in
the City (managed just over two months).

3. | have provided all off sick notes since January 2014 to July 2015, eighteen months of
continuous off sick period, without a single day break (please find thgam after main part of this
letter).

4. Three months ago | started receiving Income based ESA, before that | received 12 months of
Contribution based ESA. DWP would not pay me ESA if | did not have off sick certificates, which |
have included many times communications with Tribunal Services, also a part of my applications
with Tribunal Services since June 2014 (conveniently removed from the document that
Representatives sent today to EAT, they did similar things many times during the process). These
DWP letters are included after off sick notes.

5. Taking in account above facts, which are supported with hard evidence, | was very ill for
months before the Main Hearing, during the Main Hearing, and ever since.



6. | was unable to cope with the proceasd all the help was rejected, by the Tribunal Services,
by the Union, by the Government. (I still have extreme difficulties to cope with all this, particularly
with documentation)

7. 1 was forced by the Representatives to attend the Main Hearing, althbalgarly stated that
| am ill, and that | need help to present the case, to organise documentation, to search
documentation etc.

8. Watford Employment Tribunal ignored all health warnings, off sick certificates and GP
statements. Respondent/Represenitas excluded or hide my evidence and refused to provide the
index of my documentation and searchable pdf documents from five volumes (only 2 least relevant
volumes were used during the Main Hearing). At that time | did not have the eyes report from the
ophthalmologist (which is now included), but | warned the Respondent and Tribunal on several
occasions that | have problems with eyes and that | do not see anything when stressed, and easily
get very tired eyes even in conditions without stress. The eyesagasdid not exist before April
2011 abuse, but have been a significant problem ever since (British Airways Health Services
recommended that | change glasses!!??)

9. After the application for Reconsideration | demanded on several occasions an independent
review of the case, one that excludes Judge Ryan, as | asked Police to arrest him and members of
the panel, as well as seven resource managers from BA and all representatives including Counsellor.

10. The independent internal review that should have edetlJudge Ryan was done by Judge
Ryan himself.

11. | complained about that to all Tribunal Services, including Ombudsman, and was further
insulted and injured by their responses.

12. | wrote about that to local MP, Lord Chancellor and many other pe@gldng many
government provided services and various solicitors for help and assistance. It is very slow and
painful process.

13. Being severely ill and disabled surely must be good and valid excuse. | was unable to do it
any better or faster than | didand | informed everyone about that fact, from the day one.

14. Respondent/Representatives also manipulated the process regarding the
Psychological/Psychiatric Expert Report. It was clearly stated in their Application for second
Preliminary Hearing (abouty disability which they questioned even that GP letters confirmed it,
also included here) that they will provide the Expert Report if the disability challenge fails. It failed.
We know from Tribunal Services correspondence that such a file does not Repondent
manipulated the tribunal, or bribed the Judges and other officials (I am still insisting that Police
must investigate it, also asked DWP and Lord Chancellor to investigate, and today few hours before
their latest correspondence | involved Priunister, Attorney General and the Crown).

15. The abusers should not be rewarded for the abuse of the power and for manipulation with
facts and evidence, therefore their refusal of my appeal should not be accepted on these grounds
as well.

16. There a® too many other anomalies, like refusal of Union representatives to give
statements, and refusal of Respondent to provide backup of all emails (manipulation which proved
GSNE GdzaSTdz ¢ F2NJ 0KSY RdzZNAYy 3 KSI NAY Sstthéir Ay &
word), as well as refusal to provide some vital information that would show without slightest doubt
that it was the case of unfair and constructive dismissal, where | was targeted solely based on my
health related conditions and performances.

17. My case is about unfair and constructive dismissal linked with health/disability
discrimination. Nothing in the hearing was linked to my disability and how my disability made me
unable to work and function at all. Although presented with the off sickiftzate the Judge never



even asked if | can cope. Even when | insisted that omitted GP evidence be included in evidence
(although sent on several occasions before but removed by representatives), even that one clearly
stated that | am very fragile and th&cannot cope with the process, they continued (last page of
this letter).

18. As it can be seen from the evidence that | sent just before | was allowed to lodge my appeal,
all the vital evidence regarding my health, discrimination, failing in dutyacé,dailing to make
reasonable adjustments for disabled people etc. were removed (and again health related evidence
was removed from the communication they sent to EAT on 19th of June 2015, and then they
claimed that they do not have it)

19. In my opinia it would be cynical, hypocritical and unjust to allow Respondent and their
Representatives to once again make a mockery of Employment Law and Harassment and Disability
Acts.

20. My case is primarily about Health and Disability discrimination with pgeldrsubtle and
masked harassment, which led to severe Personal Injury, serious health problems and ultimately
loss of my job. The hearing has established that Respondent completely mishandled my health
(they claimed that they did not know, they assumedeatlthings, they never looked at my personal
and health file, they never but once had a handover between nine resource managers that
managed me, and in that one case when written handover happened the new manager did not
have time to read it (the same onehw ignored my disability during Selection Process for
redundancy, the same one that would normally wait six months before giving recommendations for
ratings, but in my case he delivered one after one month in his team, although he never was my
work manageror team leader)(I genuinely was convinced that | won the case, | am still in state of
shock following the Judgement and other received responses after that).

21. There are also several official complaints and several applications regarding health damages
that Representatives were causing, but even after formal complaints they were allowed to exclude
my evidence from the bundle; to refuse to provide index for my included evidence; to refuse to
send me Bundle Volumes in electronic format; to force theiresicie over my schedule that was
used in Preliminary hearing (and their schedule completely excluded health related issues); to
threaten me with penalties and charges if | do not attend the Main hearing despite my extremely
poor health at that time, despiteny off sick certificates for that period and having a GP letter which
explicitly stated the danger of the process to my health.

22. As | stated many times, without Psychological/Psychiatric Expert Report the Main Hearing
should have not happened at adis that basically excluded 99% of my case, and once it was allowed
to happen that should have implied that | won my case, as Respondent opted not to challenge my
reasons for loss of job, particularly with knowledge that Respondent failed in second Pagjimin
Hearing to challenge my disability and to exclude Disability Discrimination and Personal Injury from
the case.

23. Everything else that relates to my health is in correspondence that | already sent to Tribunal
Services before, during and after the MaHearing. | am happy to send anything you need, but
please be specific as | am really ill that much that | cannot organise my documentation at all ever
since the hearing (before that | managed to some degree, each injury significantly reduced my
abilities particularly with documentation, so that | cannot handle even the household bills, was
avoiding documentation and confrontation since 2007).



On account of representation, | demanded help which was denied, and | could not represent
myself in the condion and state | was (neither | can now, | did not manage a single productive
thing (except writing these communications) in the space of the last 12 months, and hardly left the
house more than few times. | never in my life was so detached from the lite pwople,
relationships with two older children completely collapsed; youngest one did not talk with any of us
for months etc.).

On account of late appeal, apart from the health reasons (very severe mental health damages
are serious reasons in my opni, nevertheless | definitively could not do it any better):

a) | submitted my Appeal request timely, days after | received the Judgement, on 30 June 2014,
although not in the required format, but | insisted in that Recorded Delivery in bold letterst tisat
my official Appeal Application, and that | needed help if any forms and procedures were required.

b) That application was with Tribunal Services, and in subsequent correspondences | always
tried to the best of my (limited) abilities explain thindss, disability, my limitations, reasons etc.

c) Also, as we all know, | only received the response and requested documents few weeks ago,
when | immediately forwarded the mandatory documents to EAT.

d) I did absolutely everything that | could, wetlt any unjustified and unreasonable delays.
Even with lodgement fee, | made a payment immediately, rather than making an application for
reduction of payment (my only income is Income based ESA and my savings are almost non
existent).

e) If I am requiral to send additional evidence, even sending again what | already sent, it has
to be in July unless the Union Line Solicitors step in and forward some of evidence that | recently
sent to them.

| do apologise for that short delay, but | will be in Conseést Home from 23rd of June to 01st
of July, and it is essential that | have a rest during the period that | am sent to have a rest. The last
2-3 years have been extremely traumatic, and after 2007 illness | would be severely damaged even
by tiny fragmentof everything that hit me.

| did not leave my house on my own anywhere further than few miles from home in the last 18
months (except first day of hearing when | suffered massive panic attacks on a way to Watford).

| had recently panic attacks (couldt even use my last free airplane ticket in the business class,
did not use 3 of the last 4 free bookable concessions, and one that | used resulted in panicking
return), this trip to convalescent place is over four hours, | already have mild panic attacks
therefore | must not put any more strain to my brain and mind, and | will not be able to
O2YYdzyAOFGS Fo2dzi FyedKAYy3 dzLJASGGAYy 3T dzyiAf Wdz



From the very same reasons, | am sending this communication today, aewonayself few
days rest before very challenging trip on Tuesday morning.

It is not complete, it is not the best, but it is the best | can do npand there is not enough
time to discuss anything with Union Line Solicitors before July.

I will copy thisto Union Line Solicitors who are already assessing hundreds of pages of documentation
related to this employment issue and this appeal.

To summarise in one sentence, all my reasons are genuine and justified, | did my absolute best, | could
not do it anybetter, the reasons stated by the Representatives are very weak, often inaccurate and in my
opinion unreasonable, therefore | believe that the Appeal process should go ahead.

APPLICATION:

Until I resume with communication in Julyl would like to make formal application for the complete
documentation in searchable pdf format (text pages, not pictures of text), all five volumes, Volume 5 being a
full uncensored correspondence, plus transcripts/Panel notes from the Main hearing.

Justification for thais that | need it on a health grounds now as much as | needed them before Main
Hearing (due to disability and iliness, even more now when | am aware of chronic damages to my eyes), but
also to save the considerable amount of time and expenses as wedwplieave written and verbal
statements from all witnesses, therefore there is no need to call them again.

In support to the above application | will forward the original email from Watford Tribunal Services
(already with EAT) where it can be seen thatth& dzf t ¢ O2NNBALRYRSYOS 2y- ¢NAO
130 plus many more.

That email will be sent straight after this one.
Sincerely yours,

In addition to the main communication above, please find below the following evidence:

My off sick cerficates;

P60U about 12 months of ESA in the tax period 2014/2015;

Letter from DWP about Income Based ESA;

Ophthalmologist report about permanent/chronic disease of my eye glands;

Disability related letter from GP

My official disability report (one thavas used in disability related Preliminary hearing, but was excluded
from all communications and correspondence documentation on every occasion, including the latest email
communication from Representatives) (attached separately, the same document igaatsof much bigger
Reconsideration document, | am happy to send that one as well if needed, as it has some of the key
R20dzySyiGa GKFEG FNB SEOft dZRSR FTNRY (GKS a2FFAOALE O2

I am confident that | have appropriate evidence &y already discussed or outstanding issue, but |
struggle with focus and organisation. If allowed enough time, and asking for particular evidence | should be
able to cope with it and to provide it. There is possibility that Union Line Solicitors wsll &sin my future
steps, but due to explained reasons | had to act on my own on this occasion.



Saturday, 20 June 2015, 15:35
To Employment Appeal Tribunal (EAT)

Dear Sirs

In my previous email that | sent few minutes ago | stated that | will be forwarding this
email. This is to support my application for the full correspondence and notes/transcripts
from the Main Hearing.

Document corrspbundle.pdf that came from Watford Tribunal as full correspondence is
missing many pages (64 i 130 plus many more).

Kind regards,

(forwarded email is right below)
Thursday, 4 June 2015, 10:27
Dear Mr Webb,

Regarding your email and attachments from 19 May 2015:

In my case of unfair/constructive dismissal resulting from my health/illness/disability
discrimination have happened enormous anomalies (in my opinion conspiracy, cover up,
robbery).

First of all, it was 100% about my health and disability, my inability to think, focus, work,
look for jobs, apply for jobs, deal with Respondent's caused stress and anxiety disorders.

None of these issues were discussed, and everything relevant to health and disability is
missing from what you sent me as a full correspondence (pages 64 i 130 and much more).

More importantly, you confirmed that there is no psychiatric/psychological expert report
on the file.

That implies that the Employment Panel and Representatives lied to me when they
stated that they fully understand my illness and disability.

Even more, in the most unconvincing way witnesses stated at the hearing that they all
believed that my disability was of physical nature, but all the time it was of
psychological/mental nature.

Just these few facts alone are showing that my case was not handled properly at all,
and that the whole process was highly irregular (in fact without health evidence and report
my case does not exist at all, what they tried to achieve in private dealings in December,
and although they lost that Preliminary hearing they continued on assumptions that | am not
il and disabled)



The help | requested and the official applications that | made have been ignored
(excluded from hearing and from "full" correspondence that you have on file).

Aside of expert report that was part of Orders, the burden of proof was on Respondent's
side (Preliminary Judgement and Orders).

Majority of the most relevant events and issues were not discussed at all, for hardly
relevant issues that were discussed Respondent failed to prove that they did not cause my
health damages (which | repeat, were not even established, my claims and evidence simply
rejected).

Among many statements that withesses made during hearing are that handover of my
file and condition never happened between many resource managers, and when it
happened on one ccassion the new manager was too busy to read it, so he assumed
wrongly about my disability.

Also, the hearing and the Main Judgement did not distinguish between "I was ill on
several occasions” and "Respondent made me ill on several lengthy occasions".

There is much more that was irregular (forcing me to go thru hearing even that | was
very ill, with severe anxieties and panic attacks, being signed off sick and telling them that |

wi || not be able to cope; f oonenaximgm %%hoéesserdidl e d ul
and relevant issues and events,; not including
to spend enormous number of days on sorting out where are my documents in Main

bundle; deli bexatedynlgi tiemagtarrel evant evi den
witnesses and forcing me to discuss their ridiculousandi r r el evant st atement
agitated, scared, angry; causing my angry reaction

In all my communications to many people and departments | stated that the hearing was
irregular, and everything after hearing as well (like Judge Ryan deciding if my second stage
complaint against him was justified, that is ridiculous practice, therefore conspiracy).

With the evidence that you have on file it is now absolutely clear that | have won the
case, their private deals to exclude 95% of relevant evidence and issues is their problem,
they gambled and they lost.

The Judgement as it is does not relate to my case very much, not to significant and
essential parts of my claim (they never touched issues about ill health retirement as well,
although it was clear that | was very ill, signed off sick most of the recent years, unable to
work (lost a job in the city few months before hearing due to return of my Respondent's
triggered illness).

MY FORMAL APPLICATIONS:

1) Please make sure that the full correspondence is really full correspondence, and
keep all the evidence until the further notice (also send me a pdf copy of full
correspondence, including letters after the hearing, this one as well)

2) Urgently take actions to invalidate the incorrect Judgement and award me appropriate
compensations (it really is urgent, my condition in the last 18 months is very serious,
already was very bad since April 2011 then progressed each year)

3) Written confirmation that in the absence of expert report all my health/illness/disability
statements and claims are by default true and do not require any other evidence.

4) If anything else is needed, please allocate someone very skilled and professional to
act on my behalf, until the case is closed and full compensation awarded



With above corrections to the case you actually do not require my further involvement in
the case. The evidence is undoubtedly showing that | have won the case. Volume 3 of the
bundle has all the necessary details for compensation, but | am willing to attend a half day
hearing on that subject, if really necessary.

If the compensation comes before further damages to my mind, body, eyes, brain,
health in general, my children etc. | will not take any further legal or compensation actions
against anyone. | just want my life back. As stated in all documents and all hearings, they
have destroyed me (without slightest exaggeration) and | need recovery to start right now
(at least four years overdue, plus made everything much worse, also the damages to my
eyes are caused in recent years, | hardly can

read more than few hours per day, and that is in low stress conditions, otherwise eyes
are not working, as it is known by BA and BAHS).

Sincerely yours

On Tuesday, 19 May 2015, WATFORDET wrote:
Dear Mr ,

Further to your document request from Bury St Edmunds Judgment Registry dated 13
May 2015.

Your request has been forwarded to Watford ET and | attach the requested documents
for your information.

| am unable to provide the requested Psychological Expert Report as | can find no trace
of it at the moment in the bundles or case file nor any evidence that one actually exists.

Please provide, If you are able, further information regarding this document.

Kevin Webb
On behalf of Watford Employment Tribunal



Chapter 21 Over a year ago, during June 2014, right after receiving the Tribunal
Judgement

Date :19June2014

Mr. Kwasi Kwarteng MP
House of Commons
London SW1A OAA

Re. Employment Tribunal case 3303263/2013

Over the very long periotlhave been subjected to severe mental abuse and negleesultirg
in return of my original illness from 1994 and 2007. As a result of very severe damages | was very
unwell and unable to function and work since April 2011 (except for short and isolated epidbdes).
is extremely unlikely that | will be able to work agai | was far better than average database
expert for over 20 years; therefore | wagoven and confidentexpert before | joined British
Airways 18 years ago. Their (deliberate) mishandling of my poor health made me severely mentally
and physically crippled

| am currently on six months off sick (incapacity benefit), that is part of continuous 9 months off
sick, but the reality is that this severe and continuous period of illness started back in May 2012.

To be more accurate, since April 2011 British Airwaas gradually destroyed everything: My
life; my health; my career; my social and my family life. The hearing revealed theathgaign
against my health was deliberate and synchronisedriven from the very top of BAnd IAG
involving CEG.

| wrote toyou about this case on several occasions, and | have also asked Watford Tribunal on
many occasions if police, government institutions and Human Rights should be involved.

After very inaccurate and ill formed report/judgment from the hearing 31.030B404.14 that |
received yesterday, it is clear that the involvement and investigation is necessary.

Therefore,l ask you to contact the police and any other appropriate body and ask for criminal
investigation against British Airways and International Airlingsroup (attempted murder and
severe personal injuries), particularly against the nw@ontributors,abusers and criminals: CEO of
IAG Willie Walsh, CEO of BA Keith Williams, Stuart Kennedy, Reeve Lewis, Wendy Griffiths, Carmel
/| 2t ft Ayaz CNJI WO Sunningh& angd yN&kudsall Smith. Due taery unclear
involvement of BA union representatives, their statements should be obtained asasethey
witnessed many of episodes of abusas well being copied or sent some extremely important and
sensitive materials and evidence.

Please, as a matter of urgency, ask Watford Tribunal for the tapes from the hearing, as the
written judgement report is not factual and represents a very small part of the hearing, with copied
NE&LRYRSY(GQa SEL¥ Wgng ags@mptions, | ratter tranmzZef&iéh of hearing
discussions and the actual evidence presented and discussed during the five days hearing. The case
number is 3303263/2013 and thievestigators must look at complete main hearing evidence
(bundle), induding all case correspondenc@gespondent refused to include in the bundlbut |



sent it direct to the tribunal as wellJYapes from the hearing are essentials for determining the full
truth. The judgement report is of no value on its own.

| will not beable to participate in any way due to severe health problems. | started feeling
marginally better only in recent-2 weeks. Any involvement at this stage is extremely likely to have
catastrophic consequences for my mental health, which is extremely dragiér since 2006, but
there is no doubt that | can remain reasonably mentally and physically healthy and functional with
removed stress and responsibilities and with adequate compensation in place (all conditions are
mandatory, and really absolutely essiah | have done everything to resolve issues on my own but
| have reached my limits, and | need a completely stfiess break of at least -3 years).UK
government owes me at least that much, plus some reasonable ill health retirement pension.

Finally,as | have instructed you earlier, please bring this matter before Her Royal Majesty the
vdzSSYy FyR GKS w2elf FrYAfed | SN alaSadeqQa D2¢
many times since 1991, therefore for our recovery it is very importhat t know that my case has
been forwarded to the highest instances, and that someone professional and responsible will be
looking at that. The image and the reputation of this country and the system depend on the
handling of this case that was severelyshandled during the past 23 years. Our health depends
on your actions.

Sincerely yours,



To Watford Employment Tribunal
Date : Tuesday, 24 Ju@e14
Dear Sirs

Please find attached mipplication for Reconsiderationf ET Judgement in the @as
3303263/2013

Please forward this email to Employment Judge Ryan.

The attachment in this email is a combinddcument that has some brand new and never
submitted evidence (pages 1 to 27).

Several other relevant documents that have been sent to the Tabbafore have been added
at the end of the original document. | believe that none of them have been presented to the Judge
and the panel before, as Respondent refused to include a lot of my evidence in the bundle for Main
hearing.

The essential read areheé first 26 pages, which point to the facts that my health has
deteriorated that seriously that | will not be able to work ever again, definitively not in full time IT
job, possibly not any office work involving computarsl monitors.

| strongly believehat British Airways knew the exteiind seriousness of my illness as early as
in 2010 if not in 2007, and that from that very reason they ignored their own EG300 procedure
which would most definitively result in ill health retirement pension, at leastnfilday 2011 if not
earlier, therefore much before than they announced redundancy process leading to end of my BA
employment.

My health damages and condition have not been assessed at all during the Tribunal process,
and 99% of my claim and case is aboutltiea

| believe that new evidence works very much in favor of my claim that BA unfairly dismissed me
because of my health, the redundancy situation being just a handy excuse (in my case).

Even if | am completely wrong on ALL my employment assumptionsatke dbout my health
are absolutely true, and | lost my health while being BA employee, because of their mishandling of
my health.

| trust that Judge Ryan and this Tribunal can work faurt settlement with British Airways
without my presence and any furén involvement.

| desperately need some rest and | must make an effort to leave the house more often (and
much further than few hundred yards from home, which was tase in most of very rare exits
from the house since the end of January).

Under circumstaces, | would not survive the High Court case in this condition, even if | would
survive | would not remain sane, and | prefer to look at that option ¥132nonths, and only if
really necessary (unless the iliness forces me to do so earlier, which b@wdgtremely messy for
everyone).

Even as little as £700 per month of ill health pension, combined with staff travel, would under
current circumstances feel as a jackpot. £900 p.m. would add some dignity to my life, and make a
partial recovery more likelyAnything else in a settlement is very welcome, but | am trying to set



the very minimum conditions, only these that are essential for the recovery and dignified life in my
illness.

| trust that audio tapes and the original notes, as recorded during tlaihg will be available
for me if this unwanted saga doesn't end in proposed settlement, otherwise | do not need them.

Sincerely yours,



Claim No: 3303263/2013Reconsideration of the Judgement

Why would reconsideration be in the interest ofigtice?

HM Courts & Tribunals Service form T426 staftesg reconsideratioh

dSomething must have gone wrong at or in connection with the hearing or something has
happened since the hearing which makes the judgment or decision uhjust.

| believe that nore detailed explanation of several key issues may affects or modify the
Judgement.

All issues are related to my illness and my disability, in particular how it affected me in the
period since April 2011 (including Tribunal hearings), and where it plagesm.

First of all, the new evidence (detalil) is that 3 weaksr the hearing ended | was signed eoff
sick for the period of 6 monthg29.04.2014- 28.10.2014). It is very unlikely that | will be able to
work ever again (what probably already was theeaack in 2007, most likely was the case in May
2011, and definitively was the case in Feb 2013).

At the time of my ET1 and first preliminary hearing | stated that my health was very fragile. My
suspicions ever since 2010 have been that | probably sheufdn 6 2 NJ |G £ £ & b dzYo
been sent to several resource managers on that subject. My CTS life started with that question, all
my BAHS visits started with that question.

At the time when my mental iliness during 2011 took even more severe tleam during 2010 |
was declared mentally disabled and DDA likely (May 2011).

Regardless of all my statements and claimsgR#Ad Bs during the Selection Process and CTS,
based on mental incapacity to perforamy task when under severe stress and durthg severe
episodes of the illness) the fact is that British Airways did not follow their own EG300 procedure.

Taking into account seriousness, intensity, duration and frequency of my mental illness and
incapacity to work they should have started the EG&ppPropriate process and assess me for the ill
health retirement.

In my view they deliberately did not do it because it was simpler and cheaper to get rid of me
using the actual coincidence of the Redundancy process, which was announced and implemented
months after my confirmed mental disability.

Regardless of validity of my views, my claims and my opinion presented at the tribunal, they
clearly failed to follow their EG300 procedure in May 2011, in May 2012 and in February 2013,
where the same iliness frothe 19941998, 20062007 and 2010 reoccurred.

The issue of my illness (and the crippling effect on my working abilities and patterns) has been
constantly and continuously around ever since April 2010.

It is British Airways that made the (wrong yet defie) decisions not to follow EG300, even if
it was the step that company outlines as the company procedure in such cases.

The fact is that in the meantime it actually became clear that | am not capable of working, for a
very long period, possibly forevefhe actual and factual situation is that regardless of having or
not having any ujo-date skills (we know that | was not in the development job during the kst 5



years of BA employment, and that is the cause of my extreme panicking, one that paralyses
mind and make me incapable of any sustained work/action/process .

The extent and seriousness of my illness and psychological damages have not been taken into
I O02dzyd G4 IffH L KIFEI@GS G2 dzasS ard Ffté¢ 1thSOF dz
problems and offsick periods, and eventually accepted that | was mentally disabled.

It has not been taken into consideration that | am seriously ill and disabled since 1994, that |
was living 20 years, day after day, in total emotional hell full @frde sadness, anger and
unhappiness.

It has not been taken into consideration at all that despite that hell (and the hell is huge
understatement for at least 95% of the past 20 years) | managed to stag sane up to April
2011, and since February 2018 Ay GKS adlr 4SS 2F adGNIyOSkO2YIl «k

It is absolutely unfair, even inhumane as stated in several official and formal communications
sent to Tribunal, to subject me to that type of torture, with or without representation, particularly
after refusng to provide any help.

All my choices, all my actions, all my panicking etc in the past 20 years are result of my illness.
My trauma, frustration, fear, sadness, anger and unhappiness is in much worse state than the sum
of all my health related statemenE N2 Y G KS LI &ad wn &SFNR O0QOSNE ¥
are exception, all my journeys in the period May 2008 to March 2010 are result of anger due to
zero quality of my life in previous 17 years, and some sort of happy trance instead of pani¢ trance
which | managed only through this formuax L. RAR y24 GKAyYy{1 4G Ff€tx |
20KSNI SEGSNYIE AyLlzi RAFFSNBYG FNRY KILIWLAyS&aa
schemes, the fear of losing job was removed, the resymility of top jobs has been removed, |
could have some life, for the first time since coming to UK. And that life, that hope, that little
happiness | managed has been brutally and cruelly taken from me in early 2011. | have never been
the same person eveaince. February 2013 and onward events just finished me off. | am ruin now, |
will never work again, never full time and as employee at least, never office and computer based
jobs, and my crippled body (misaligned hips and deformed leg from stroke; 28 géavrong
posture; obesity; injuries to low back spine and neck spine; all sort of cramps and liver discomforts,
IBS, claustrophobia etc.)

Willingly or not, with intention or not, in my opinion, and by the way | feel and react, the
Respondent, their re@sentatives and the Tribunal tried to kill me or to cause huge psychological
injury.

Same applies to my daughter. She had a complete hell in the past 18 months (again, no
exaggeration, her life was dominated by ill health and hospital visits). As docuthevtery time |
was attacked my whole family suffered. Recently they wanted to reintroduce the Methotrexate
again, as her condition dramatically worsened at the time when | lost the job and had tribunal
hearings. You find the experts to explain these tBifghany examples in my bundle about these
GO2AYOARSYOSae Ay GKS LI ads SOSNER (GAYS>ES SOSNE
children). If I only could direct my anger and emotions to hurt abusers rather than me and my
children, | would gladlyaginto eternal war with these criminals.

So if you want the real picture, if you want to assess my case (not your selection of fragments
of the case), if you want to see the real damage (past, current, future), if you wiletjustice to
be served you ned to look at the facts oiny case.

It is not about what any of you think and assume, and it is not about how you understand the
evidence and answer to my questions, even the messages from my emails and communications. It
is about what it really is.



It is dout my health and how it affects my life, my millisecond to millisecond living (second is
far too long when you are scared, believe me, | have experienced it thousands of times, and even
the fraction of a second can cripple the body and the mind for weeksonths).

L¥ &2dz ¢l yGSR (G2 aldrafFe 2dzad GKS F2N¥ GKI G
to have a tribunal case than you succeeded. If you eventually wanted to correct injustice and to
help the victim of crime and unfair dismissal agidcrimination against my health and a life as a
disabled person, than you failed as you overlooked the substance.

If you are unethical or just an actor in this circus of justice you are probably not reading this far
anyway, and | will have to rely on negror humanity of Her Majesty The Queen.

L¥ @2dz FNB y20 2yS 2F (KSaS 6K2 aaSNWBS (KS a
and try to see my case with open eyes, the whole case, not the sum of segments.

My case has not been heard again. Wge statements have been disruption that took too
much time, which directed the flow on discussing irrelevant or false statements (for example every
witness statement says that | insisted to go back to Oracle DBA job, which we established that
never was tle case. | asked for Development job, like these 70% available jobs, not DBA role which
makes less than 1% of jobs. | did not even make application for these 1% DBA jobs as that would be
unrealistic and very poor strategy, and | did not have any skillthérest of infrastructure jobs). |
made all the right, necessary, logical and expected steps, yet | was portrayed as someone who did
things wrong. Everything | did was the right thing and the only possible thing, | covered all grounds,
even that now | camot work and think full time, | am trained and educated to always pick the right
option.

It is absolutely impossible that | am stupid, unintelligent, uneducated idiot who cannot put two
meaningful sentences together so other (ordinary, normal, usual) @annderstand. If my illness
in 1994 did not change my whole life | would (almost certainly) be senior manager or CIO in some
company long time ago. Many of my friends are, and everyone agrees that | have always been head
and neck ahead of any of them.

Witnesses Geoff Bougourd and lan Cunningham both branded me as unique (or unique case).
The witness Andy Bird (only one among them who is technically competent) confirmed that | was
performing hundreds of different operations and tasks of huge complexityirapdrtance.

That was at that time, before my 2006/2007 illness, and even much more before 1994.

It is shocking that people cannot see such a simple things: Before my illness in 1994 | was a
genius (according to many competent and successful people), Wwithsh unmatched mental and
logical abilities, with faultless and enormous memory. | could prepare 1000 pages exam in days, get
the best mark at university and plug all that knowledge into creating super products and results. |
gl a az2yS Yy @YSY&aya akK2 RORMZANR R2 SOSNRBRGOKAY 3
word impossible has not been the part of my vocabulary and dictionary. |

To cut the story short, the 1994 illness killed everything in me except my intellectual and brain
abilities (I always syed good person, that comes from genes and family and state education).
These abilities, skills and knowledge have been of huge benefit to British Airways up to 2007 iliness,
and still beneficial after the illness, but as stated in too many emailspitlystheir fault that they
RAR y20 dzaS YS Ay (GKS NAIKG gl e& AAYOS wnnts ¢
OK with me only if they keep me as employee until early retirement or they restore my skills,
knowledge, confidence etc. befor&tSe NBf S aS YSé¢d ¢KSe Of SI NI e T
destroyed my health and career. Is that justice to stay with absolutely nothing after everything
322R LQ@S R2YySK



| am now zero, nothing, no ability to focus, no ability to memorise, camlaara very slow
pace, only if continuously and gradually approach it in a happy and dtesssenvironment.
| 2y RAGAZ2YE GKIFG R2y QG SEA&G Ay OdzZNNByd L¢ g2 N

All that is perfectly clear from my inability to engage in Selection processtob€& 2011, to
engage in CTS life during 2012 and 2013, my inability to revive my developers skills for the City job
6.! RARYyQG fS4G YS R2 lyeé RS@St2LIYSyid 62N] RdzN.
is a disaster combination, as explaintad too many times to BA, but only Tom McMillan listened
and respected it, only 3 months out of last 38 BA did right things).

We can go on and on, but the simple and short version is:

| am not bipolar, mentally ill or psychopath/schizophrenic etc. Inwee simplified way, until
the latest damages (caused by British Airways alone and only) | was operating in two modes: almost
absolutely healthy when | am almost everything that | normally am (intelligent, reasonable,
attentive to details, logical, compodeetc), and almost completely unhealthy when none of listed in
brackets applies.

So, is now clear what | mean when | say that BA got rid of me because of my health, because of
their errors leading to dramatic worsening of my health (survival BRS connglasotig me back in
development job (7680% of BA IT jobs) falling ratings year@ SI NJ X0 X 0 SOl dza ¢
mishandling of my health and my career.

| was under clear impression during the hearing that everyone was fully aware of devastating
effect of ther errors and manipulations (no handovers between RMs, not acting on existing
development vacancy, ignoring my emails, ignoring medical evidence, pretending not to
understand my iliness and disability, cheap shows and unconvincing explanation, failedypesced
with endless improvisations etc).

If someone got the idea that | was fully engaged in the hearing, that is perhaps | am still the
mixture of highly superior and highly inferior person, and that mix was brought up in the wrong
environment, with not enagh time to switch and focus.

| cannot work and think under pressure since April 2011. You have to let me be man or you have
to treat me like a child.

lff 2F @2dz LIAWO]TSR 6KI(G @&2dz tA1SRI 6KSYy L gt
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from the environment) your view was that it is not the way the reasonable man (adult) should
react.

The major injustice is in fact that all the wrong assumptions have besterall the time (that is
assuming that there is not a conspiracy, just human mistakes).

When ill (like sum of my illnesses) | am not capable of any two way conversation.

You can say whatever you want, under whatever you want authority, but due to ieess
words and messages are not registered, at least not instantly or at the time when it matters.

As explained at least hundred timedyring my illness | operate only in the survival mode, it is
always a one way traffid tell you what is wrong (and wah not to do), | tell you what is needed
(and what to do), and | just stay in that loop until the problem is fixed by these who created the
problem (which never happened in the last 20 years) or until | fix it by doing one or more of the
following: switching off, taking holiday abroad, spend my own money on recovery of your damages,
isolate myself from people and reality.

By removing my income and my staff travel you have removed my chance of keeping my
health and lifein any sort of balance. All preconddns for the disaster are here.




By removing hope, justice and financial means (salary, pension) you are withdrawing my
future and my recovery from my hand€SA is not enough, and restrictions, conditions, chegls
etc. during the recovery process are kilty the recovery process.

Destroying my health and my career is not a justice. Hurting my children is not a justice.

| never tried to hide that | was ill in nineties. | am not that type of person. | am not ashamed of
my illness as it was caused by you, hpime.

That is why | took to court governments, prime Ministers, Lord Chancellors and whoever else
was responsible for my misery and suffering.

It is clear that | do not accept that anyone in the galaxy and beyond is more important than me.
Youareyou, YR L Y LX L R2 y20 RAOGIGS @2dzNJ t AFS>
and health you must take some responsibilities. | have not seen anything like that in UK, not once,
with the government, with BA, with this Tribunal.

If you wantedto make decision/judgement/report based on Respondents input only it was
absolutely sadistic and inhumane to drag me through the process, unless the idea was to punish me
again for daring to point to anomalies by proper British citizens and institutions.

WSttx @2dz 1y26 GKIG @2dzNJ aSRdzOF GA2y ¢ Ay (GKS
health damages. This lesson, and at least 10 before this one are far too much, first few have been
more than average human can cope with.

| am still puzzled that 1IYd | £ A@S FTyR alySs GKFG L RARYyQO
aK2dziAy3a gKSy NBFffe LINRPG21SRUOUI GKIG L RARYQIi

Perhaps with this insult to injury you want to correct that anomaly.

The final thing | want to makgerfectly clear: | was forced to make choices, never a free choice,
always picking the less dangerous out of two or more very dangerous options. The appeals that |
did not have were due to ill health, as it was clearly and promptly communicated in emagigch
occasion. The no@2 Y FNR Y G+ GA2y L Ef | yR aNBftl ESRE -ApILINE I O
2010 (couple of emails all together) are due to the recovery plan and directions by counsellor and
doctors, discussed with BA and BAHS, see letters tdf Bem end of 2007 and early 2008. The
panic periods (2010, 2011, 2012, 2013, 2014) are result of feeling threatened and due to actions
affecting my career and health. At no stage | was careless and irresponsible about my career (on
contrary | complaineceither politely or aggressively about each wrong placement and BA move
that was affecting my health and my career. If they could not see the effect of their actions they
O2dzZA R a1z 6KIFIG KS& RARYQO odzi Ayail shsRaved & a dz
been reasonable and well timed (in time), their responses have been unreasonable and out of time.

| was good or average or excellent IT expert with enough health and abilities to earn at least
40.000-70.000 per year.

Now | cannot earn anything atl, as | cannot work at all.

The course of my life, health and career is changed again. Same applies to my children who
have been innocent victims during all these years.

Highlighting some of more relevant things once again:

Anyway, as my health #ill extremely fragile (another six months @itk since end of April,
effectively continuously ill since April 2011), | will try to list things that | think are relevant, this is
the best | can until someone fixes my health (but if health improveshleratvant to have some
life); some parts may stay undefined and unfinished. My inability to present and explain things



better is only the fault of people who failed to do their job in the past 23 years, and if reasonable
adjustments are not made for my casand if actual health condition (limitations) is not accepted
there is no justice and fair and objective processi/trial.

1)

2)

3)

4)

5)

6)

7

8)

The innocent victims (my children and I) were penalised (severely and disproportionately)
for being ill and disabled, and due to mehteealth conditions unable to fight properly for

his health and employment rights (job).

The offender (respondent and representatives) used the confidently disclosed facts and
GNAIISNR Fo62dzi Of FAYIyi(diQa AffySaedoddadyy a i
(respondent only) and to agony and severe health damages during the ET process (ET1
onwards), frequently and continuously applying injustice, foul play, manipulations,
intimidation, insult and fear, the triggers that would turn claimant intats of mind where

proper decisions have not been possible.

At the first Preliminary hearing (where | still had some focus, concentration and some
mental strength) it was accepted that | missed quite a lot of facts and claims in my ET1. As |
have additiondly explained and expanded my claims and cases it was accepted that my case

is ET1 plus additional documentation which clarifies issues that have not been well defined
and claimed originally. That includes all sorts of injuries (to feelings, aggravatsonpk

etc), which all somehow disappeared.

Also, there have been many (illegal) attempts to break my case (one whole case, all events
and issues connected and relevant) which | believed that | defended.

My brain (illness) could not cope with the casenrgebroken into cases, and each being
assessed on its own merits. Nothing that happened since my 2007 illness has been
individual and unrelated issue. The level of my traumas and other mental disorders dictate
OKFG Yé KSIfaGK Ol yy2 i y®2 LWIMNI DNIAOISE RfF $ILI K S R«
(July 2013 April 2014)

| have been sending ordinary complaints and official formal complaints and applications
many times, every time when my health was severely and seriously compromised. On
number of occasion$ was asking Tribunal to involve (or allow me to involve) police and
other appropriate institutions.

The Tribunal failed to recognise the seriousness of my illness; in fact it appears that it did
not have any sympathy for the agonising mental pain Iwd&SBBENA Y 3Z | YR A
consideration what the iliness (chemical, electric and other reactions) are doing to my brain
and my body.

If my health/iliness is not properly established and understood, and my case is about unfair
dismissal because of npoor health (but both aspects, the iliness itself and the way iliness
dictates how | behave, think and work) than we actually discussed nothing relevant at the
hearing. | expected expert statement to be the key document for the hearing.
Manipulations arouad that statement determined my case, my health, my employment with
the bank in the City. | had no powers or means to force Respondent and tribunal to
cooperate with my case.

T



9) On many occasions | requested some of key documents and information from the
Resmndent, at least these that they could provide at no extra cost or effort as they should
have them already, yet Respondent refused to provide these, regardless of many formal
applications.

10)While refusing to provide relevant evidence (that eventually wasldsed just before the
Main hearing) the representatives continuously bombarded me with irrelevant and
provocative demands, causing serious health problems and also adding extra stress to my
futile attempts to keep the Oracle job in the city (I would midstly end up ill even without
this additional abuse, but cannot state that as definitive fact).

11)To make things significantly worse, from whatever the reasons, the union representatives
5Flyye FIAGK FyR alN] CASt RSN Rumdaganj | walll y i
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demand these statements from them. Union members have witnessed several episodes of
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about my concerns that the actions by Respondents were against my health and my
employment.

12)In addition | asked the Tribunal on many occasions to provide some help (any kind of
relevant help and support), clearly pointing to the seisness of the health situation, and to
damages the process id causing (GP report sent to the Tribunal stated the same).

13)It was perfectly clear that | will not be able to manage 5 days hearing (my mental abilities
since April 2011 are about few hours pexydon average, assuming that there is no extreme
stress involved). It was perfectly clear that | could not give up my health, my life, my
children, my career, my happiness without the attempt to put things right. It was also
perfectly clear that with the motional hell and mental pains and fears (plus many other
symptoms that all hit me at the same time, like ear and head noise, eyes not working, focus
and memory at minimum, liver pains, cramps, diarrhoea, panic attacks, anger etc.) it is only
a question ofproper provocation before | start shouting at abusers (the cheap and primitive
trick used to discredit a person, and to cause (un) wanted reactions with observers).

14)Being still in the state of shock | do not know what | am going to do next, am | gdieg to
able to cope if | stay in UK, will | be able to cope without the family if | leave UK (forever, 23
wrong years is good indicator that something is terribly wrong, even for the person this ill
and this positive). One thing that | know is that my IT caisever. It is terrible injustice
that after 17 years with BA (plus another six airline related IT years) | and family end up
without staff travel )it only looks to me now as not a big deal as | am again scared to take a
few stops on bus or train, had give up two intended short breaks due to returned fear of
flying (like 1994 2008). However, the evidence shows that the fear of losing staff travel
paralysed me during these 12 months in CTS.

15)Taking into account that | warned BA in several emails that terrified of losing job as it
can trigger the hell of nineties (and it actually did), but even more that I am terrified of
being ill as in nineties (which is pretty close, perhaps not equally bad as | did not yet sue the
Prime Minister and the governmeé as the original iliness forced, me, but definitively worse



than anything in the last 10 years). The trouble is when | stay without any of this little
money that | have, | will be on 300 pounds (ESA) to maintain my 400 pounds mandatory
expenses (excludgnfood cost and potential car associated expenses, if | can afford to buy a
car at all). The people that knew all my fears and yet did everything to intensify these in
order that | can not think and make reasonable choices and decision during CTS ang walki
TNBES 2dzi 2F GKA& aYl aal ONBé o
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their grandparents and with pain, fears, anger and unhappiness for the whole of their UK life
(well two of them were born here), lato witness another several years of mental
breakdown of their father, constantly and endlessly crying for nearly a year, only stopped
about few weeks ago, when | also started being able to read longerfévamours per day,
first time since January 201i#lness. Where is the justice if none of them did anything
gNRyYy3A: AT FlILGKSNI RARYQl R2 lyedKAy3a gNRy3
without love, happiness, health, money, social life, holidays etc.

17)All other injustice related commentsnd analyses that | already supplied to the Tribunal,
before and during the hearing.

So, in a way, my only chance of getting justice and compensation was to be given opportunity to
present the full story, with evidence and explanations.

Instead, | was pugd into environment and territory where my brain (due to illness and
F OOSLIISR YSyidlt RAaloAfAdGE@y OFyy20G TFdzyOluAiAzy LI
which are not personal at all, as all were written by their solicitor. Discussingn@plirrelevant
things within small and strictly limited time window was putting enormous pressure to anyway
stressful event.

With all respect to established practices of-RAnd Bs (only few days ago, when | received the
judgement | translated these abidS @A | A2y a Ayid2 WYwSlazylofS ! R2
O2dz R y24 YIylFr3aS (GKIFIGX FyR OfSFNXIeé@ L RAR y2i
hearing, neither during main hearing.

At all stages of the process, particularly during hearingsexpected and relied on full
documentation, therefore all additional explanations and clarifications | provided in my regular and
timed communications to the Tribunal.

The Tribunal refused or failed to recognise the catastrophic extent of my injuresnas,
damages and health problems. On top of that, the Tribunal accepted absence of the key documents
(for which | insisted in every communication that is the key and integral part of the Main hearing).

To summarise so far: My case, my illness, my cpaedence, my evidence, all ignored.

My definition of commonly used terms in my communications:

Before | move onto facts from the Main hearing, | believe there is a need (necessity rather) to
clarify and properly define few terms and conditions | uskeedating to my health:
a) My illness and disability: | am not fully qualified to define and describe the extent and full

nature of my mental illness. The fact that Respondent manipulated their way to avoid an



b)

expert statement on mypsychologicatonditions and extents of my traumas and injuries
made me extremely angry, the issue was discussed in closed session. My mental condition
Of SFNI & AayQi GKS (el 2F YSyidlrt AtftySaa
incapable to reason logically, eweacting on irrelevant things, imagining things ety
mental condition is sum of 20 years of fears, mental and physical traumas (particularly
psychological, but | am also seriously crippled physically, from the stroke in 1994 my whole
body is misaligng@ and slightly but sufficiently deformed to affect the whole body,
particularly affecting me during periods without physical activity, which is majority of my
time in normal circumstances and almost 100% in cases when | am upset and undey stress.
It is alout the state of mind, brain, eyes, body during the stressful period. It involves mental,
physical, chemical and electrical changes in my body. It is the state in which | cannot
function in any other way except trying to explain (write) about the pain dachages.
Essentially, my Dr Jekyll and Mr Hyde and Hulk comparasments (but without any violence)
are probably well on target: Without the stress and one task at the time | still can produce
the highest quality output; frequent task changes and stress gtige, insult, provocation,
unfairness etc) rapidly reduce my mental abilities to extreme low, even to zero. | clearly was
in that state of shock most of the time since April 2011. Every single statement | ever issues
is true, factual and accurate, absadlyy no exaggeration at all with conditions, feelings and
even terms and description used. All exactly as | was feeling. My state of health in the last
three plus years is far much worse than my condition in 2006/2007, and as stated in main
hearing, all obscles have been removed by the end of 2009, therefore my catastrophic
mental (and very poor physical) condition is down to mistakes by British Airways.

Gl 2f ARl & aléhas beeddtaRlished long time ago, and medically accepted as the
only one workng therapy, that at the periods of intensified illness | need holidays abroad.
The term holiday has a special meaning in my ilinegsis effectively medical therapy,
something that is the very essence for the beginning of recovery and to stop illmess fr
progressing into very damaging stage. | had dozens of these hospital or otherwise medical
treatments that are in my language referred as holidays, due to devastating effect of words
treatment, which undoubtedly point to illness (which | am aware A§the original abuses

and traumas happened in UK, and from unexplained reasons been allowed to continue for
20 years, going abroad is part of the treatmephysically removing the victim from the
places of abuse and anxiety. The benefits of holidays werégtly illustrated during the
KSIENAY3I YR Ay (KS S@ARSYyOS: FyR GKS davYAa
miracle. The things | managed to do and achieve in the period May 2008 to march 2010 are
absolutely remarkable. Also the short breaksidg CTS and my first period of iliness did
recover me enough to apply and pass all stages of LEAN job. Once | was denied the right for
recovery (February 2013 to current times) my health was going from bad to worse, to
catastrophic again. After two perigdof 3 months ofsick during CTS | entered another two
very bad stages, the current one being nine monthssafk. Essentially, as | claimed and still
claim, I am continuously ill since April 2011. British Airways denied me right to be healthy
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d)

f)

9)

and rightto practice well established recovery methods. Instead they insisted on medication
that proved to be dangerous and damaging on several occasions.

Spa resorts Similarly, many visits to spa resorts during many periods egiokf are actually

stays in rec@SNE K2aLJA Gl ta 6KSNB | FiSNI3 R&ESio2 NRA
prescribed recovery package including daily combination of several medications, exercises,
massages, various hydro and medicinal mud baths treatment§ becmeaning of spa in my
country and generally in the Europe (or Eastern Europe at least) is practically hospital. You
can go on your own without the prescription, but most often people go on equivalent of
bl {® WSTFSNNIftd . 204K GSN¥Ya a{ LI & | yeéyatidel 2 Al
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complete rest (meditation, yoga, holidays, spas etc) | was forced to waste months of my life
on provocations and useless meetings and discussions.

Wasted (hours, dgs, months, years, decadesPDue to extend and duration of my original
illness back in 1994 | had no life whatsoever for at leaStygars, and very little life until

May 2008 (the only joy was coming from children, friends and work, but the social and
cultural life was norexistent. Much more details are in my ECHR application (submitted
several times, also handed personally to the judge during the Main hearing). By far the
biggest and most dangerous trigger of my iliness is when | am dragged / fotoeaasting

my time on stupid or irrelevant things and issues. After so many tears that have been stolen
from me, | needed and wanted to maximise use of the time and recapture some of so many
missed things in life.

Forced to write and explain Another majao contributor to my stress and my illness.
Absolutely cannot stand to spend even a minute on writing and explaining things. | want life,

| want happiness, | want outdoor activities, | want social life, | want love etc. Being tied to
the chair and monitors an absolute murderer, major contributor to almost hating office job
and people forcing me into it (and NO, | NEVER had a choice, as the illness dictates how |
react, all | could do is to avoid illness and to keep it dormant, as | did until the destroctio

my health became too strong, too continuous, to aggressive).

Mental rape, torture, adrenalin poisoning- Terms used to describe feelings and biological
changes in my body and my mind, caused by irresponsible people who prefer to assume
rather than to listen, read emails or accept facts from the qualified professionals. Any
FOUA2Yy X o6dzii y20 fAYAOGSR G2 GKFG NBadzZ §a A
One whole continuous caseMy life and events (with all damages and implications) since
1994 iliness. The illness nevetopped because the necessary actions to aid recovery and
remove triggers have not happened yet, despite thousands of letters to authorities. | spent
20 years fighting, and spent at least £100.000 on various recovery packages and attempts,
approached evegone except Her Royal Majesty The Queen (intend to, made an official
request few days ago). | do not have ability any longer to differentiate between to what |
said and wrote, and how many times | wrote, so | write even more, and explain even more,
and sgnd even more time in the house, and affect my mental and physical condition even
more, which in turn backfire and cause more damages. Looking at any case, claim or issue



without taking into consideration my illness (particularly without understanding haf t
illness) is nothing but the joke and waste of time, resources and money. | insisted on the
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the Tribunal failed me completely. Same as Respondents, the Tribisnagarded the facts

about my illness, and forced their rules and agendas as the Respondents did. Where is the
reasonable adjustment or help if | am clearly the victim, clearly unable to play by these
rules, clearly unable to present it your way, cleaniyable to hold feelings, anger and
frustrations.

Quick recapture of some key facts that were established during the Main Hearing:

All resource managers failed in their duty of care. Only Geoff Bougourd can be excused for the
actions in 2008, but as h&early was asked for the opinion and advice later on (there is evidence in
the bundle), he had the duty to protect my health and career, and the health and career of my
children.

All of them knew that my illness and disability is of mental nature. Allerh knew the triggers.

All of them used these triggers against me, directly damaging my health and my employment
prospects (within BA and externally, as known | am unable to work ever again).

About 70% of all IT jobs are development type of jobs, the t9pIT job that | was doing my
whole life until my illness in 2007, the type of job | never got to do in five plus years after return
from my 6 months counselling plus five months-siffk after the counselling. The type of job |
applied for at the Selein Process.

It is extremely unlikely that the company of that size could not find any IT job within the largest
area of work within IT. And with historically perfect record of accepting new technologies and my
hunger for knowledge they had spectre of otes.

Even more, continuous and constant reminders have been sent te RMing the period of
over three years. And it was clear from the hearing that NRS did absolutely nothing about existing
SQL vacancy about which | informed him by the way of emaraktimes, where | have practically
been accepted into the patrol team, where only the formal agreement between managers was
required. The database analyst type of job for which | was perfectly suited and skilled at the time,
the type of job that | had tgive up in the City due to very rusty SQL and overall lack of confidence,
caused by brain paralyses due to fears.

NRS admitted when asked by judge that he did not follow it, that he never mentioned the
vacancy in the periodical meetings with other RMhat he never approached Marc Blackman to
check about the vacancy, and he never contacted either my team leader Felix Parsons or my work
manager Raj Bakrania about the vacancy that definitively existed.

Aside the issue of return to my contracted role and doea where | had above average
expertise, there are other key elements of my case which were deliberately sabotaged and side
lined by the Respondent and their solicitors.

Rating 4 in April 2011 caused a shock and relapse of illness (still current).

My letters to the union where | clearly and explicitly accuse BA for foul play and conspiracy to
get rid of me are ignored.



Same happened later on with complaints about foul play and conspiracy by Frances, Carmel and
Reeve (CTS period, both periods of illnessather oftsick periods as the illness was constant and
continuous since April 2011).

My disability was ignored during Selection Process in October 2011. As lan admitted, he did not
read properly health handover from NRS, and he wrongly assumed thdisayility is physical and
could not affect my ability to fill in application.
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part of the Main Bundle !11??7?), it was established that my primary disability was of mental nature,
which not only affected my ability to apply for jobs, but it rather made it practically impossible due
to biological changes in my brain ahddy during the illness (applies to both Selection Process and
applying for jobs in CTS).

It was also established that it was rather very unusual, perhaps never happened that sustained
ratings go down two years in the row (Nick RusSetiith), but he newequestioned it as he was
new to the Resource management job.

It was also established that Geraldine Burrows apparently did something, or did not do
something, before NRS took over the role of RM from Geoff, and | absolutely have no idea who she
is, wouldnot be able to picture her even if offered 10 million pounds.

It was also established that NRS wrongly assumed that my health related emails (dozens of
them, all pointing to fears, panic, anxiety etc) were 95% about physical health and only 5% about
mentalhealth.

It was established that my so called work manager lan Cunningham never worked with me in
any IT work capacity, and that he sort of became my Resource Manager just after my mental
disability was acknowledged and DDA likely established. Somehowdraked that fact and
assumed wrong (again, so far, we know, all assumptions have been wrong).

| learned only 2 weeks before the Main hearing that IC was behind or otherwise involved in my
rating 4 from November 2010 (which | learned about in Februadyl20hen BA discloses these
ratings to employees).

At that time he so confidently confirmed to Reeve that my ratings should be 4, he knew me only
for over a month. He claims in his witness statement that he normally allows about six months
before he estab$ihes opinion about skills and contributions of an employee!!!???

It was established that the ratings | received in the Selection Process are more than insulting
and absolutely unrealistic (all skills and capabilities without exception being rated as poelow
average). Andy Bird confirmed that | was top Oracle developer and Oracle DBA, which was reflected
by having one of the top IT salaries, Oracle conference in San Francisco in November 2004, many
image awards and recognitions in my long and succeBgflemployment up to the illness of 2007.

The requirements for a pass in Selection Process (provided during hearing) are illogical and
impossible to meet. The ratings were on top page of each application, clearly sending the signal to
reviewer- this is aperson with rating 4.

It was established that | wanted to sue British Airways rather than accepting move to CTS or
having an appeal, but again due to extreme danger to my fragile health | gave up these options
(well solicitors could not take the case até momentum was lost).

It was established that once again no handover happened when | moved to CTS.

It was established that the very first conversation ever with managers in CTS (Carmel on that
200l aA2y 0 AyOfdzZRSR Y& KSI R2N{g r@adz$d KEYR GKS |



It was established that Reeve never respondent to any email about issues that either Carmel or
later on Wendy could not handle or resolve! What was her role of a senior Resource manager if she
never supported her stuff or employees?

It was esablished that my questions about grouping my 90% days (initially reverse of part time
contract to full time contract), about Oracle and TEFL training were not handled at all during first 13
months, and that the handling when eventually happened was farddt®to make any difference
to my career and health conditions.

There were thousands of errors during CTS, all of them being an insult to existing injury, but as
they tried to ignore and marginalise the original conditions and injury, they clearly cotldee
that they are constantly making things worse.

Well, we know that they could, none of them is really mentally impaired or otherwise
unintelligent to that level that they cannot see simple things. CTS managers excluding Tom did
everything absolutelyvrong (from the point of my health and career, everything perfect from the
point of using the actual redundancy situation to offload the employee with huge salary by using
the acquired knowledge about my illness and triggers.

It was also established thawlas intimidated and bullied during my edick periods, particularly
in February 2013 to current period.

Evidence presented showed many very dramatic and emotional emails. Respondent ignored
them, again having their assumptions or explanations (none cooereasonable).

Wendy confirmed that | made several requests for Grievance Procedure, yet none was
provided, again based on wrong assumptions, mixing the issues with appeal (too many things they
mixed, all to confuse people outside BA, like differeqtety of BRS, it appears that the judge panel
RARY QO 3IS0O AG NRIKG GKFG m: O2yiNF OO YR {¢zx

The hearing also established (from the evidence and witness statements) that there is no formal
document that states that lauld not represent myself at the employment termination appeals,
just the verbal agreement that has not been communicated to employees at the time of
consultations and implementation of CTS.

It has also been established that some (again vague, incomphetenanspecific) were placed
only in Redeployment Agreement in April 2012, therefore six months after the Consultations,
Selection Process and displacement of 200 IT people happened.
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changing and / or new conditions, explanations and limitations.

It was established that at the time of move to CTSD&cember 2011) there was not written
clause or agreement that at the end of CTS period one can appeal onlytagaas CTS, but not
against core reasons leading to employment termination.

It was also established from SK statements (written and verbal) that my case actually never was
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who knew the facts (first time an unknown union rep was present but said nothing, at second
appeal Danny faith left the meeting before my appeal). It was also established that he looked at
only half of documentation | provided for my appealsd that half that he looked at was dismissed
without discussion as it was about pre CTS period!!1???
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so pages appeal with the unrelated statement | sent to MaekdEr just days before the exit day
and the appeal day (one sentence from one very angry, panicking and short email).

It was not established, not even discussed that the union representatives Mark Fielder and
Danny Faith have witnessed and taken notesrireeveral meetings where | was abused, bullied



and intimidated. My official application to the Tribunal, requesting their statements (as they would
not issue them without order from the Tribunal) never was answered.
What was done to me in CTS is crime.hiiit giving me any chance to recover and look for job

GAOGKAY . ! 2NJ 2dzaARS .! L 41& RN}3IISR Ayidz2 ¢
healthy in May 2013).
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time, and BA used it as justification for my unfair dismissal.

There are numerous official complaints that | sent to the Tribunal during the period of over six
months, prior to hearings. Aside of complaints, description of irregularities and ewx¢ens
explanations of implications to my extremely fragile health, | have made numerous requests for the
help (in my health condition | could not cope with the burden and challenges, due to my health,
particularly due to fact how emotionally | react on amgimidation, provocation, manipulation,
RSftlezx X

Few additional (occasionally angry) observations and comments:

Before the illness in 1994 | was undoubtedly an IT and database genius, most of my
extraordinary and welaboveaverage skills, education, abé#s and productivity have been of
exceptional use for British companies including British Airways

At least nine out of first 10 years with BA (199@006) have been absolutely outstanding
(which was reflected by one of highest salaries in IT departiwhich has been confirmed by
witnesses at the hearing, and properly documented even if Respondent placed all my essential
documents in bundle 4 which was titled irrelevant and duplicated).

The reality that was well established during the hearing is tHatitnesses pretended that they
did not know anything about my illnessd disability. That is their mistake. All the evidence has
been presented many times. They ignored the evidence. They did not communicate between them.
They did not check the availapersonal file.

My whole case has always been about heatlthey ignored all health references.

| lost my BA job because of my poor health, not because of redundancy. | believed that during
hearing it was well established and beyond any doubt.

Not a sinde witness statement, particularly not the evidence during examination showed that
they were not negligent. The burden of proof was not on my end, and absolutely nothing during
hearing showed that any of my statements, facts and evidence was false onigbarntrue.

It was perfectly clear during the hearing that British Airways édefeatect on all grounds and
issues. Excluding propaganda and presentation elements of their defence that perhaps sounded
nice but lacked any credibility or evidence, evemythielse was clearly poing that they were not
telling any truth, and that everything they did was because of my poor health, my illness and my
disability(years longsynchronised and implemented conspiracy).
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Therefore, there could not possibly be any misunderstanding when | referred to my disability in
my application to stay within IT department (Selection process in October 2011). That was their
deliberate choice to wrongly assume that | was addressing one single episode of physical illness
rather than 1015 episodes of mental illness spanning over period of 20 years with countless
medical certificates about mental disability, even with GP specific statesngoining to years of
related and underlying issues (4 different GP, four reports, all with BAHS, 3 since 2007, latest from



2011, plus additional one explicitly statingmentally disabled, DDA protected, provided in
November 2013 for the purposes of gralnary and main hearing.
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my mental health (psychological trauma and personal injury).

We also know that deliberately many components of my claim have been exclinded
discussion and assessment, namely personal injury, aggravated injury, injury to feelings etc.

It is also well known that | could not handle this huge case on my own, that union refused to
help unless ordered by the Tribunal, which tribunal never dikn that | have requested that
several times.

We know that after being deliberately subjected to unseen abuse, insult and torture during last
few years of employment, all the same continued for the whole duration of ET process.

We know that | wrote many fécial complaints about all these behaviours, asking Tribunal
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We know that Respondent repeatedly refused to include my evidence in the Preliminary and

Main hearng bundles.

We know that audio evidence was proving several of my key claims, and that Respondent
refused to disclose these facts.

We know that I did everything to find the job since exit from BA in May 2013, and that | had 2.5
months of Oracle Developenl) in the City of London, before my illness returned.

We know that it was extremely likely to end that way, and there are countless emails sent to BA
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We know that | never was alved to work in any application development team in fast 56
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We know (from the audio evidence from main hearing) that both placements after my 2007
illness have beeruhdamentally wrong, first one had nothing to do with databa&esconfirmed by
witnesses Geoff Bougourd and Andy Bird, although when they placed me into that role and into
that job they thought it was righ reasonable and logical step); second one as igdth by lan
Cunningham was rather 80% support and only 20% development, however | got some development
work only few months before the exit from IT, and only as a reasonable adjustment due to my
established disability and DDA likely).

The judgemen(in myopinion, until | compare it with audio recordings of the Main hearisg)
predominantlybased on Respondents documents and written statements, which have all been
proven to be false, incomplete, out of context or otherwise irrelevant (just a propagarel&now
that all withess statements have been written by their solicitor, and fully synchronised to form the
believable story which was not believable and sound at all, and failed on all key acdmaks like
| have angered the panel during the heariagd it is very sad and very regrettable that my poor
health (and perfectly normal reactions for someone in this mental state) was used against me
(again)).
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confirmed that she does not have any relevant knowledge or qualification that would make her
opinion count more than opinions of several British doctors.

We know that BA knew how fragile my health was (that is why they downgraded my ratings two
years in a row), gt they optedTWICHEo acceptC NIy @phidrQwihichafter first visitl branded in
written as a conspiracy (and asked union to do somethadgput that foul play)yet all of them
decided to ignore all my emails and medical evidence that | was forwandlitigese emails or by
hand.






